
The Senior Policy Advisor for Environmental Compliance has been 
advertised. Announcement number is NCFL0869204.  To get copy of 
announcement go to www.cpol.army.mil under the employment tab. 
 
Please give this very wide distribution!  We very much want a great 
list of applicants!  Mary  
 
Job Announcement  
   DEPARTMENT OF THE ARMY  
Vacancy Announcement Number: NCFL08692064  
   
Opening Date: April 05, 2008 Closing Date: May 04, 2008  
   
Position:  Natural Resource Manager, YD-0401-3  
Salary: $93,107 - $157,412 Annual  
Place of Work:  HQ US Army Corps of Engineers; Directorate of Civil 
Works; Operations Community of Practice, Natural Resources Branch, 
Washington DC 
 
 
Position Status:  This is a Permanent position. -- Full Time Number of 
Vacancy: 01  
   
DEPARTMENT OF ARMY RANKED ONE OF THE TOP TEN FEDERAL WORKPLACES FOR 
2007!  
   
NSPS Position: This position is covered by the National Security 
Personnel System. For more information on NSPS, please visit the 
website at http://www.cpms.osd.mil/nsps/index.html.  
 
Duties: Environmental Compliance Program. Serves as USACE Program Area 
Manager, technical advisor, authority and expert on the staff of the 
USACE Environmental Compliance Branch, with responsibility for 
providing implementing policy guidance, consultative assistance, and 
staff coordination in one or more of the following areas: environmental 
protection/enhancement and compliance to include air, water and land 
pollution; noise pollution; hazardous waste management and disposal; 
environmental management research and development, and environmental 
training. Plans, develops, reviews, evaluates and carries out the 
establishment and implementation of environmental protection, 
compliance and hazardous, toxic waste site restoration policies and 
programs for application at USACE operational facilities nationally. 
Develops and manages budgets for national environmental compliance and 
environment management systems programs.  
 
Who May Apply: (Click on Who May Apply) All Federal employees serving 
on a career or career-conditional appointment.  
Reinstatement eligibles.  
Veterans and preference eligibles under Veterans Employment 
Opportunities Act of 1998. (VEOA) Interagency Career Transition 
Assistance Plan (ICTAP) eligibles.  
 
Qualifications: Click on link below to view qualification standard.  
General Schedule  
 
For more information on this organization you may go to: 
www.usace.army.mil Individual occupational requirements are required 



and can be viewed by clicking on the "General Schedule" heading listed 
above.  
 
SPECIALIZED EXPERIENCE:  
Expert knowledge and experience in the development of national policy, 
management and application of the concepts, experimental theories, 
principles, and practices of outdoor recreation management, customer 
service, stewardship, land management, environment compliance and/or 
partnerships that are often not susceptible to treatment by accepted 
methods.  
 
Thorough knowledge of Corps regulations and policies.  
 
Ability to analyze controversial complex issues that frequently involve 
competing demands of significant interests with political support.  
 
Effective writing and speaking skills to address volatile, 
controversial issues in a responsive, persuasive manner and in 
communicating with a wide audience, including officials or staff at all 
levels within the command, members of Congress and their staff, private 
sector leaders, user interest group leaders and the public.  
 
Expert knowledge of dynamics of demographic trends and the impact of 
these trends on the Corps NRM programs on a national and regional 
basis.  
 
Knowledge of budget requirements that support assigned program 
activities. Knowledge of the Corps annual and out-year budget 
development, review, and defense process.  
 
 
The experience described in your resume will be evaluated and screened 
for the Office of Personnel Management's basic qualifications 
requirements, and the skills needed to perform the duties of this 
position as described in this vacancy announcement.  
 
Your pay will be set within the range specified in this vacancy 
announcement and will be based on your qualification, education, 
experience, training, and availability of funds.  
 
NSPS positions are excluded from time-in-grade restrictions.  
On your resume, please include college/university, dates attended, 
degree achieved, semester hours earned, GPA, major field of study, 24 
semester hours of specific courses and course hours in your major. 
Failure to provide this education information on your resume may result 
in an ineligible rating.  
 
Foreign education must be evaluated for U.S. equivalency in order to be 
considered for this position. Please include this information in your 
resume.  
 
Only degrees from an accredited college or university recognized by the 
Department of Education are acceptable to meet positive education 
requirements or to substitute education for experience. For additional 
information, please go to the Office of Personnel Management (OPM) and 
U.S. Department of Education websites at - 



http://www.opm.gov/qualifications and 
http://www.ed.gov/admins/finaid/accred/index.html 
 
Applicants must have one year of specialized experience at the next 
lower pay band or equivalent under the General Schedule (GS) or other 
pay systems.  
 
Quality of experience relates to how closely or to what extent an 
applicant's background and recency of experience, education, and 
training are relevant to the duties and responsibilities of the 
announced position. Candidates must have the knowledge, skills, 
abilities and competencies to successfully perform the work of the 
position at the appropriate level.  
 
Other Information:(Click on Other Information)  
 
To successfully claim veteran's preference, your resume/supplemental 
data must clearly show your entitlement. Please review the information 
listed under the Other Requirements link on this announcement or review 
our on-line Job Application Kit.  
 
The Department of Defense (DoD) policy on employment of annuitants 
issued March 18, 2004 will be used in determining eligibility of 
annuitants. The DoD policy is available on 
http://www.cpms.osd.mil/fas/staffing/pdf/rem_ann.pdf 
 
This is a Career Program Position (CP). # 18 Salary includes applicable 
locality pay or Local Market Supplement.  
Permanent Change of Station (PCS) expenses will be authorized.  
Temporary Duty (TDY) travel is 10 percent.  
 
Other Requirements:(Click on Other Requirements)  
 
Personnel security investigation required.  
You will be required to provide proof of U.S. Citizenship.  
If selected, official college or university transcript must be 
submitted.  
Male applicants born after December 31, 1959 must complete a Pre-
Employment Certification Statement for Selective Service Registration.  
 
Direct Deposit of Pay is Required.  
Applicants claiming veteran's preference must clearly show an 
entitlement to such preference on the resume/supplemental data 
submitted.  
 
Failure to provide all of the required information as stated in the 
vacancy announcement may result in an ineligible rating or may affect 
the overall rating.  
 
How to Apply: (Click on How to Apply)  
 
Resumes must be received by the closing date of this announcement.  
Self-nomination must be submitted by the closing date.  
Resume must be on file in our centralized database.  
Announcements close at 12:00am (midnight) Eastern Time.  
 



If your resume is currently in our central database, you may click here 
to Self Nominate Click here to use the Army Resume Builder to create 
your resume. Follow the instructions in this vacancy announcement to 
apply for the job.   
 
 
Point of Contact: Central Resume Processing Center, 410-306-0137, 
applicanthelp@cpsrxtp.belvoir.army.mil  
THE DEPARTMENT OF DEFENSE IS AN EQUAL OPPORTUNITY EMPLOYER  
 


